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IntroductionIntroduction
ALSOI is funded by Leonardo da Vinci II programme. The 
project was running for two years, from November 2001 to 
November 2003

Partners:

? ROAHR (Regional Office for the Affairs of Handicapped in 
Reykjanes), Iceland

? Máthesis S.c.r.l. , non profit co-operative society focused is on 
the enhancement and promotion of human resources, Italy

? INICO (Institute on Community Integration, University of 
Salamanca), Spain

? SCRD (Strathclyde Centre for Disability Research, University of 
Glasgow), Scotland

? ENABLE, voluntary organisation for people with learning 
disabilities and their carers, Scotland

AimsAims
? To research the impact of supported employment on the quality 

of life of people with intellectual disabilities

? To identify key factors for successful participation of people with 
intellectual disabilities when entering supported employment

ProductsProducts
? A standardised questionnaire to use in a structured interview

? A manual with key factors for job satisfaction

MethodMethod
Phase 1, research literature review, in particular a number of standardized quality of life questionnaires, to extract the most signifi cant domains 
related to work. We chose five of the eight domains in the Quali ty of Life Model by Schalock (1996) and Schalock & Verdugo (2002)
Phase 2 , focus groups: 3 groups in each country with 4-6 participants. Aim: to identify key factors for the interview
Phase 3 , interviews: 15 participants from each country. Aim: to identify key factors for job satisfaction 
Phase 4 , determination of key factors for job satisfaction 

QoL Domains and 
Indicators

Focus Groups Interviews

Key FactorsKey Factors
? Training for work: based on people’s abilities, wishes and needs; leads to employment; related to specific work related tasks to increase 

confidence; must be as practical as possible

? Personal abilities and wishes: enough amount of work; variety of tasks

? Support: provided individually; enhances competency and confidence as an employee; based on personal needs; identify sources of support at 

the workplace; ongoing access to support or a follow up on a regular basis; should be available to help people manage and develop 

relationships with work colleagues; good relationship with their job coach or support person

? Opportunities and rights: same wages and conditions as other workers; environment of the workplace suitable for the individual; decide how 

to spend their wages.

? Relationships: co-workers who understand and know the person
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More information about the research in: 
http://sid.usal.es/mostrarficha.asp?ID=7020&Fichero=8.1; 
http://www.gruppomathesis.com/files/manuale/manualeLeonardo.htm

Domains  Indicators 

Social Inclusion  Community integration and participation 

Interpersonal Relations  Interactions and family 

Material Well-being Employment and financial status 

Self -determination  Choices, autonomy, personal control 

Personal Development  Education and skills 

 

Age Iceland Italy  Scotland Spain  Total 
17 -21 1  1 2 4 
22-30 6 8 1 8 23 
31-40 4 7 4 4 19 
40 years 
and older 

1  1 1 3 

Total 12 15 7 15 49 

Age Iceland Italy Scotland Spain  Total 
18 - 25 4 5 3 5 17 
26 - 39 7 6 6 5 24 
40 years 
and older 

4 4 6 5 19 

Total  15 15 15 15 60 


